ADVERTISEMENT

A SECUIRITY GUARD QUALITY
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Patience

Honest

Alertness

Good Communication skill
Ability to serve client’s needs

20 CHARACTERISTICS OF A GOOD SECURITY GUARD
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Always on time

Skill experience and training to accomplish his and her tasks.

Know to communication with others.

Deescalate any tense situation

Get people to do what they want without touching them.

Notices when their environment charges

Versatile and able to multitask.

knows how to give and take order.

Virtual deterrent against crime.

Respectful of others

Flexible enough to stand post act as Rover, Petrol, supervise and Work in a Varity
Environments.

Looks Sharpe

Don’t reshoot to weapons or physically restraining unless absolutely necessary.
Knows the difference between an absence they can dismiss and one they must report to
management.

Receives up to date training on the latest security technique , polices, and procedure in
accordance with best practices.

Always honest

Self motivated to keep their client safe and secured.

Maintain professional Integrity.

Resects the Company and client to respect the same standard of quality they respect
them self.



HOW TO APPLY

VI.
VII.

Go to www.euphoriasecurity.com and the click the career option

Registration Form open then Enter your name, DOB, mob no, email, passport,
conform Password.

Verify this, User name & Password

Login user name and password

Fill the Application form with your det5ails (Personal, educational and Physical)
Upload standard size your photo with signature

Then process Payment process completed your Application Form submitted
successfully.

SELECTION PROCESS

a)

b)

c)

d)

e)

Selection process start with Written and Interview.50 Marks given to written &
Interview

In written, 20 question will ask of security related, presence of mind, general ability
with 4 options
Ample of quotation given are this Advertisements : --

++» Academic : 50 marks

+* Written + Interview : 50 mark

+* Physical Eligibility : 100 marks

% Written Test will be Hindi and English

Physical eligibility test ( 25 marks)
«* Running criteria
e 1KM: 6 Min (For guard)
e 1500 meter: 6 min ( For Bouncer)
Mark gave according minimum time complete.
% Long jump & Hollow sphere throwing(25 mark)
e For Male: 10 ft.
e For Female: 7 ft.
+* Hollow sphere thawing
e For Male: 10KM (10 ft)
® For Female: 6KM (8ft)



TERMS & CONDITIONS

* Job location will depend on company policies but generally person with good mind will be.

* Appointed in its home town Salary may be increased or decreased accordingly their behavior at
working sites.

¢ |Initially job is provided for 3 years deputation.

¢ Selected candidates can be fired against disciplinary actions by the client or any other criminal
activities.

®  One month training will be resumed after appointment. In these process handling of
hazardous mate rids, use of different equipment like gun, machine-gun fire dram handling etc.

® A security guard can be removed a 60 kg person from the buildings, malls & any office, these
quality will repaired for a good, fit, disciple security guards.

e All selected candidates (After appointment) fooding and loading provided by the company, so
don’t hesitate to apply

Eligibility:-

1. Age:

Security guard- (18-40)
Industrial guard- (18-40)
Security Officer (18-40)
Bouncer/Assistance- (18-35)
Ladies guard/Bouncer- (18-35)
Ex-service Man- (No age Limit)
HR/Security Officer- (18-40
Driver- (No Age limit)

Maid - (No Age limit)

Office Boy - (No Age limit)

k. Receptionist- (18-40)
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2. Education
a. Security guard — (10" +2)
b. Industrial guard - (10" +2)
c. Security officer — (Graduate)

d. Bouncer- (no equation qualification required)



e. Ladies Guards/Bouncer-(lOth +2, graduate, Engineering)
f. Assistance-(10th +2, Graduate, Engineering)

g. Ex-service man- (No qualification required)

h. Security officer-(10™ +2, Graduate, engineering)

i. Driver (No Educational Qualification Required)

j- Maid (No Educational Qualification Required)

k. Office Boy (No Educational Qualification Required)

. Receptionist (10" and above)

3. All candidates should be an Indian.
4. No handicapped person
5. Physical fit & presence of mind is necessary.

6. All faculties (like BBA, BCA, MBA, B. Tech, and B.A) and any type of graduate or post-
graduate can apply for any post.

7. For selection process of foreign bouncer will be held at Maryland, Washington USA.
8. Education details:-
(1) Matriculation:
a. School Name
b. Marks obtained
c. Total Marks
D. Board

e. Tears of Passing

(2) Intermediate-( Some as previous)
(3) Graduation -( Some as previous )
(4) Other courses (If any)



9.

10.

11.
12.

13.

14.

15.

(5) Experience(lf any work)

Preferences for job location
I. Delhi
. U.P
West-Bengal
Bihar
Jharkhand
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PHYSICAL DETAILS:
This can be measured at PET

Height: (in cm)
Weight:(in kg)
Chest: (in cm)

4. Biceps: (in cm)
Photo in JPG standard size
Signature in JPG standard size
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Impotent dates:

% Application form: - 5" march to 15" April

Admit card downloading: - 16™ April to 20" April
Written & Interview: - 20™ April to 31 may
Physical Eligibility Test: - 1* June to 15" June
Final Result declaration: - 20" June
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Job appointment:- 1* July & soon
Job Location

1. Any cityin Bihar

2. Any city/village in Jharkhand
3. Any city in west Bengal

4. Varanasi (U.P.)

5. Delhi(NCR)

1. Security Guard- (12,500 - 18,000) This will depend on the job location, task you
performed and etc.

All job salary will be in the range of- (10,500 - 18,000)

Driver salary-(12,000 - 15,000)

Bouncer salary —(12,000 — 16,000)

Ladies bouncer- (10,000 — 14,000)
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Receptionist-(10,000-14,000)
Ex-service man-(18,000 — 21,000)
Assistance —(15,000- 20,000)
. Security Officer- (18,000- 24,000)
10. Foreign bouncer —($20/day)
16. Fees: - Fees for online application form submission will be Rs.250.
17. Reservation:- No reservation required, candidates selected according their marks obtained
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in the selection process.



